


South Dakota Job’s Daughters

o AGENDA

e JDI Code of Conduct | Kaylene + Carla
e Youth Protection Program | Kaylene + Carla
e JDI Bethels Under Supreme | Krista
o Zoom meeting with Supreme Deputy
o Annual Reports + Filing your 990
o Notes from the SG + ASG
o Reorganization
o Special Dispensations
e JBHQ Amelia Reception + Official Visit



South Dakota Job’s Daughters

SUPREME UPDATES

e JDI EXPANSION
o Georgia
o Baja, Mexico
o Paraguay
e RITUAL REVISION
o Is nearly complete! After final approvals from SG + ASG, it will be done by the
end of the year!
o JDIl and SDJD Councils suggest to start using the new ritual January 1, 2025!
o All supreme competitions, MIJD, SBHQ, etc will be based on new ritual.
e SUPREME SESSION 2025
o Packets will be available February 1
o Scottsdale, Arizona



South Dakota Job’s Daughters

SUPREME UPDATES

e Membership Management System
o Auto CAV Reminders
o Online form filling platform
o Online trainings (leadership, CAV, How tos)
e Revamp of JDI Website is coming!
e New/Updated Trademark policy
e Book of Ceremonies Feedback - click HERE



https://docs.google.com/forms/d/e/1FAIpQLSfkhmC_K8KPQab2ylbO7Ry2sfmYL1KC4tFJl58RTql8hrJwow/viewform

JDI
CODE

OF
CONDUCT



https://jobsdaughtersinternational.org/resources/

South Dakota Job’s Daughters

JDI CODE OF CONDUCT

The purpose of this code of conduct is to identify behaviors that protect the members/volunteers and the
welfare of the organization as a whole for future generations. Everyone is expected to behave in a mature and
responsible way and to respect the rights and dignity of others.
e Trust + Credibility | Trust and confidence is earned from the Daughters and volunteers. Follow through on
your commitments, be honest and be honorable in your conduct.

e Respect for All - Daughters and volunteers DESERVE to be treated with dignity and respect. This brings out
the full potential in each of us and the success of the organization.

e Professionalism at all times - We display and promote the highest standards of professional and ethical
conduct at all times! Be courteous and considerate toward our Daughters and volunteers.

 Free from Discrimination - Job's Daughters is an equal opportunity organization and is committed to
oroviding an environment that is free of discrimination of ALL TYPES! Any member or volunteer who feels
narassed or discriminated and against should report the incident immediately to the appropriate personnel
at state or international level.

JDIRESOURCES
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South Dakota Job’s Daughters

JDI CODE OF CONDUCT

e Inclusive Environment - All members and volunteers are expected to support an inclusive environment by
adhering to the following:
a. Treat others with dignity and respect at all times
b.Address and report inappropriate behavior and comments
c.Foster teamwork and participation
d.Be held accountable for their own performance and behavior
e.Avoid slang and idioms
f.Be open minded and listen with given constructive feedback regarding your conduct

e Create a culture of open and honest communication - Everyone should feel comfortable speaking their
mind

e Supreme Guardian/Supreme Deputy should be contacted immediately if this policy is not followed

e Accountable to Ourselves - We all are responsible for knowing and adhering to the value and stands set
forth in the code of conduct. If there are any questions the Bethel Guardian

JDIRESOURCES
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South Dakota Job’s Daughters

YOUTH PROTECTION

JDI requires all adults serving in any leadership position to become CAV’s prior to assuming those roles. Such
positions include, but are not limited to, the following examples:

e Executive & Associate Members of a BGC

e Chairman/Committee Members of a BGC

e Officers/Committees of a SGC, GGC or JGC

e Members of the Board of Trustees of a GGC

e Members of the JDI Board of Trustees

e Supreme and Assisting Supreme Deputies

e Grand and Assisting Grand Deputies and Deputy Grand Guardians

e Grand/Jurisdictional Bethel officers and members who are Majority Members of JDI

e Officers/Directors/Members of a Board or Foundation that specifically ties itself to JDI or operates under the
EIN structure of JDI

e Officers of Mother's/Father’'s/Parent’s Clubs

e Officers of Prospective Members Clubs

e Chaperones

e An individual serving as pro-tem in any position where a CAV would be required to serve
https://jobsdaughtersinternational.org/youth-protection/
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South Dakota Job’s Daughters

YOUTH PROTECTION

Additionally, JDI has established that any adult taking an active part in a closed Bethel meeting is considered
acting in a leadership capacity. Such activities include, but are not limited to, the following examples: Majority
Member who pro-tem a Bethel station, an adult playing the piano, an adult filling in for a missing council
member at the meeting.

e A Daughter serving as an officer at the Bethel, Jurisdictional or International level who is nineteen (19) years
of age at the time of installation or crowning may complete the term without being a CAV, although she may

turn twenty (20) years of age during the term.

e A Daughter currently fulfilling any of the offices and terms listed above will qualify to serve as a protem at
any JDI level until her term is finished without requiring a CAV.

e A Majority Member serving at a Jurisdictional or International level who is twenty (20) years of age or older at
the time of installation or crowning must be a CAV.

https://jobsdaughtersinternational.org/youth-protection/
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South Dakota Job’s Daughters

YOUTH PROTECTION

Accommodations Guidelines
Adults should sleep in separate quarters from you EXCEPT
1.Genuine emergencies when the health or well-being of a Job's Daughters member may be at risk
2.the ages of the Daughters members involved make this a justifiable condition
3.travel accommodations necessitate room sharing
4.Job's Daughters members should not be housed with adults other than their family members
5.Housing older members with significantly older members should be carefully considered prior to making
room assignments.
6.IN NO CIRCUMSTANCE SHOULD UNRELATED ADULT MALES STAY ALONE WITH JOB'S DAUGHTERS
MEMBERS OR OTHER YOUTH.
7.1f traveling alone with one CAV, must have parent's or legal guardians written permission to stay in
overnight accommodations in the same room as the female CAV

https://jobsdaughtersinternational.org/youth-protection/
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South Dakota Job’s Daughters

~ YOUTH PROTECTION

1.Weapons are not appropriate at any JDI function

2.0nly published Ritual or Book of Ceremonies may be performed. There will be no "secret" activities
of any kind. Hazing is not part of any JDI ceremony.

3.Any activity in a private home must be approved by the Executive Bethel Guardian Council and
notice provided to parents and proper chaperoning guidelines followed.

4. Activities involving both male and female participants, both male and female CAVs should be

oresent

5.Parental notification of official JDI activities communicate date, place, beginning and ending times.

Parents are always welcome and should be encouraged to participate.

6.JDI club (Foundations, Parent's Club, PHQ clubs, etc) must meet the same standards and conduct
expected of JDI Bethels

https://jobsdaughtersinternational.org/youth-protection/
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South Dakota Job’s Daughters

YOUTH PROTECTION

Cameras, video equipment and cell phones with cameras should not be permitted in any changing room.

Chaperone Guidelines
1.Safety of Three - no fewer than 3 individuals - 2 adults, one whom is a CAV and one of whom is a

fema
2.Best
fema

e and one Daughter or one CAV and 2 daughters
oractice recommends "two-deep leadership" - two adults, one who is CAV and one who Is

e, accompany members on all trips, outings and JDI Bethel activities. 1 CAV to 5 youth.

3.Non CAV parents or guardians are always welcome to chaperone and only count as a chaperone
for their own Daughters and not any other youth.

4.0ne on one contact are discouraged. A conversation between a CAV and a Jobs Daughter needs to
be confidential, the CAV should speak with the member in an open setting out of hearing range but
still seen by others

5.0nline activities are subject to Chaperone Guidelines

https://jobsdaughtersinternational.org/youth-protection/
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South Dakota Job’s Daughters

YOUTH PROTECTION

Photos, Videos and Media Guidelines
All should be representative of the value so the organization. A written release shall be obtained from

parents/legal guardians before being published. Personal information should not appear on any social media or
online directory.

Physical Contact
Avoid inappropriate physical contact with Job's Daughters members. This includes but not limited to, placing

hands on legs, tickling, wrestling and pattign backsides. Full "bear hugs" should be avoided.

Transportation
e At least one adult CAV In a vehicle.
e No male should drive Daughter without an adult female in the car - unless the same household or
emergency circumstances dictate this is the only safe course of action
e Daughters should obtain written permission to drive to and from meetings and activities. She cannot

transport any other youth.

e All drivers shall have a drivers license and insurance
https://jobsdaughtersinternational.org/youth-protection/
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South Dakota Job’s Daughters

Mandatory Visit with Supreme Deputy

Each term the BGCs are required to meet with the Supreme Deputy to review:
e Bethel Meeting/Activity Calendars
e Bethel Council Appointments/Books/Minutes
e Membership Report
e Questions
This can be In person or via zoom.



South Dakota Job’s Daughters

ANNUAL REPORTS

You should have received your annual report information last week, If you did
not, please message me!

DUE DATE: JANUARY 31, 2025

Fees due to Supreme:
$51.82 per daughter
$67.83 for anyone initiated in 2024

Katrina provided a really good step by step tutorial with how to complete.

Please also include southdakotajdi@gmail.com when you email your reports.
The EJGC would like copies.



South Dakota Job’s Daughters

TAX FORM 990

All Bethels are required to file a Tax Form 990 with the IRS each year. This Is
the same as it was when we were under a GGC.

A copy of the filing should be sent to the Supreme Deputy and the Executive
Manager.

Krista Vandersnick | Supreme Deputy kmgreer08@gmail.com
Katrina Seiler | JDI Executive Manager office@jdint.org

If you have gquestions on your EIN# or need help filing please ask!



South Dakota Job’s Daughters

~ SG+ASG AUDITS

a.BGC’s must be meeting once a month and recording minutes. Minutes MUST be printed and
Included in a minute book or binder.
b.Permanent Record Book/ Membership books must be updated each term. These are our
permanent records and track the activity of each member.
c.Keep a copy of your inventory in your roll books
d.Keep an updated copy of your bylaws in your permanent record book
e.Update checking account name
I. Bethel # , SD Jurisdictional Council, Job’s Daughters International
f. All Bethel members are invited to attend BGC meetings. Line Officers should be in attendance.
g.BGCs should develop:
I. Definition of “Excused Absence” and how to obtain one
Il. Proper attire for Bethel events
1. It Is recommended that members of the bethel review and vote on approval. But the BGC
nas final approval.




South Dakota Job’s Daughters

SG + ASG AUDITS

1.Bethels

a.Bethel minutes MUST be recorded and printed/included in the
minute/roll book. The HQ and Recorder should sign them.

b.Warrants, receipts, special dispensations, treasurers report should be
stapled/included with each meeting minutes.

c. Audit committee should be auditing the bills before they are read at
each meeting.

d. The Welcome Ceremony (Initiation) must be performed once per term
even If you don’t have Initiates.

e. The Majority or Obligation ceremony must be performed once per
year.



South Dakota Job’s Daughters

SG + ASG AUDITS

1.Bethels
f. ALL COMMUNICATIONS sent to the Bethel are Bethel property and

are to be read at a Bethel meeting. This includes emails. Please read through
emails sent from JDI, the EJGC or the Supreme Deputy and determine If any
Information should be shared with the daughters.

g. Must hold Bethel Meetings twice a month according to the Bylaws,
Constitution and Ritual of JDI.

h. Must wear official regalia at at least one meeting.

I. The second meeting can be a “business meeting”.



South Dakota Job’s Daughters

REORGANIZATION

Reorganization:

In the event a Bethel's membership has declined to a point where the Bethel is unable to hold three
(3) consecutive meetings, the Bethel shall be placed under reorganization by the Supreme
Guardian/Supreme Deputy.

To be removed from Reorganization a bethel must:
e Active membership of at least 10 members at no less than 3 consecutive meetings
e Official Regalia worn at least once per month
e Proper BGC meetings must be held monthly with minutes recorded
e Reports given on activities by Daughters
e Bill audited and voted on
e Motions made and completed properly
e Term planning completed
e Proficiency Lessons given and taken when necessary



South Dakota Job’s Daughters

SPECIAL DISPENSATIONS

Special Dispensations are requested from and issued by the

Supreme Deputy. Special Privileges with NO fee
e hold a special election to fill a vacancy
All requests are to: e exemplify a ritualistic ceremony for masonic or
e pbe filed on Form 200 other bodies
e include a $2.00 fee if necessary e hold an official visit for the Supreme Guardian
e sent to the Supreme Deputy in time to allow for e change date or hour of meeting when the
processing. 14 days is preferred. meeting:
o falls on a legal holiday
Special Privileges with a $2 fee o falls during the week of the Annual Session
o dispense with meetings during a vacation period, if your of the SGC or GGC
bylaws don'’t allow a vacation period o place is required for other purposes.

e elect officers at a meeting other than what is stated in
your bylaws

e install officers at a meeting other than what is stated in
your bylaws

e dispense with regular meetings or hold special meetings

e change meeting place, date, or time




South Dakota Job’s Daughters

JBHQ Receptlon + Bethel #12 Official Visit

Saturday, December 28 | Sturgis Masonic Lodge
3:00 PM - Check In
3:30 PM - Official Visit Bethel Meeting
Bring a robe to wear or something nice for the meeting
If you don’t wish to participate in the meeting
5:00 PM - Dinner + JBHQ Reception
7:00 PM - Fun and games!
Girls and adults are invited to sleepover at the lodge!

Sunday, December 29
SATURDAY | DECEMBER 28 | 3:00 P.h. 8:00 AM - Breakfast provided by the Bethel Dad’s

3747 WHITEWOOD SERVICE RD, STURGIS, SD, 9 O O AM = De parture
Join ug for a weckend. of FN!
RSVP TO AUDRA: AWALZY26@GMAIL.COM
BY DECEMBER 20 Please RSVP to Audra: awalzy26@gmail.com

by December 20




