
SD JGC Meeting
September 21, 2024
Presho, SD

PENDING APPROVAL

The meeting was called to order at 10:30AM at the Masonic Lodge in Presho, SD. There was a
quorum and attendance was noted in the attached sign in sheet.

Jurisdictional Guardian Kaylene opened with the Pledge of Allegiance.

The agenda was amended to add Fundraising under New Business and discussion on the fiscal
year under Bylaws.

Minutes of the two previous meetings were read.
June 8, 2024 - approved
July 13, 2024 - approved as amended.
In the minutes it was noted that the Amethyst award cost around $250 but the cost is less than
$250.

Lyn Neiman’s resignation letter was read under communications. It is attached along with the
letter referenced.

Karen reviewed the Treasurer’s report from the end of the fiscal year. If you have outstanding
checks, please cash them and if you are needing anything reimbursed, please get that in as
soon as possible.
Jen Little hosted a Pampered Chef Fundraiser and is donating the proceeds to SDJD, she gave
a check for $81.84. Thank you, Jen! Amelia turned in 3 donations from the Scottish Rite.

Introductions and a welcome for Katie Underwood, Vice Supreme Guardian (zoom), Brad
Beingheim, Associate Supreme Guardian (zoom), and Brent Warwick, Supreme Outer Guard (in
person) were given.

Bethel Reports were given as follows:
Bethel #1 - no one in attendance
Bethel #3 - picking pumpkins for fun activity
Bethel #10 - first meeting last Sunday, 7 active, 4 bees with 2 applications -
Bethel #12 - First meeting last Sunday, 4 active girls with 1 Bee.. starting off the term with some
fun! Event open to the public - games at the park
Bethel #38 - 11 active girls, 3 meetings so far this term - 2 new initiates this fall! 2 more to
initiate this fall. 2 active bees. Lots of fun activities for this fall!
Bethel #44 - 1 active girl with 2 applications, BG suspended all activities for the summer with no
insurance. Abby dual enrolled with Bethel #12 and loves being involved in their activities.



Jurisdictional Bethel Honored Queen Amelia gave a report on her term thus far and how she
was feeling following Grand Session. Please find her report attached.

Miss South Dakota Job’s Daughter Ava gave a report on her term thus far and how she was
feeling following Grand Session. Please find her report attached.

As not many attended the meeting, both Amelia and Ava posted a video of their speech in our
private facebook group. https://www.facebook.com/share/g/piPK4mi3RPQTLaG1/

The JGC adjourned for lunch. Then reconvened to finish business.

Unfinished Business:
Audit - OES Member Jane Hallberg completed the audit and included a report. You can find that
attached. There were some small corrections to be made but overall everything was in great
shape. She also made some suggestions that will be helpful for the treasurer and secretary to
use moving forward.

Mileage Reimbursement - please use google maps to determine the mileage city to city when
requesting reimbursement for mileage. This will be accurate across the board for all officers.

Supreme Visit will be in Sioux Falls on November 2 and 3. More details to come.

Kati Seymour made a motion to raise the dues from $30 to $40 for all JGC members. It was
seconded and the motion carried. There was discussion about Associate Members but because
we are no longer a GGC, under Supreme Law we are not able to have this option.

Directors and Officers Insurance has been secured. There was a motion to pay the premium for
12 months, it was seconded and the motion carried.
It was noted that the trailer and its contents are not covered under this policy. We should also
consider renter’s insurance to cover our items at the Pierre Masonic Lodge. Laura Brown
recommends that we consider asking our insurance agent to quote a policy for covering
personal property. Laura will send Kaylene a list of questions for Kaylene to ask our agent.

Fundraising - VJG Carla requested that we discuss fundraising opportunities. The following
notes were made:
Candy Fundraiser vs popcorn fundraiser - When is the right time? Should each Bethel be able
to decide on their own?
Bethel #38 - likes to do their own,
Bethel #10 - Andrea like to do something set up, Sarah hates selling stuff
Bethel #12 - Likes to have the vendor set up the shipping, likes a more organized fundraiser
Kathryn Sannes moved that we set up the candy fundraiser to provide the option and bethels
can choose what to do. Jennifer Little seconded.
Motion carried.
Carla and Bob T will be in charge of that.

https://www.facebook.com/share/g/piPK4mi3RPQTLaG1/


There was discussion on Bethels under reorganization, requirements for that to be lifted and
who determines that. As Supreme Deputy, Krista will take on some of those responsibilities and
plans to meet with each bethel individually to determine where everyone is at.

New Business:
Bylaws - Kaylene reviewed the rules for discussion on bylaw changes. 3 people for the change
can speak and 3 people against - with 3 minutes of speaking time each. We will do this by
sections. Overall the process was very smooth and we got through all of them. Thank you to the
committee for spending the time to review, rewrite and put this all together for us. The bylaws as
amended are attached.

We discussed the fiscal year and in order for it to flow better with our new Jurisdictional Officer
terms, it will now run September 1 to August 31. This will likely affect our 990 filings with the IRS
but the Executive JGC will look into it and let everyone know. For now, all bethels must file their
individual 990s before the end of October. Please keep a copy to be turned in with your Annual
Reports.

Sunshine and Rain:
Carla shared that PMSDJD/PGBHQ Joan is married and expecting! Amelia is loving college and
has joined a sorority.

A motion to adjourn was made by Sally and seconded. Motion carried.

Respectfully Submitted,
Krista Vandersnick, PGG, Supreme Deputy
Acting Secretary



August 12, 2024

To Supreme Guardian, Supreme Deputy, South Dakota Jurisdictional Guardian and South
Dakota Jurisdictional Council:

I am writing to formally resign from my position as South Dakota Jurisdictional Secretary,
effective immediately. This decision has not come easily, but recent events have necessitated
this action.

Like many in our organization, we volunteer our time and talents out of pure love for Job's
Daughters and that is no different for myself. I apologize for any of my actions that may have
offended anyone. I realize that I may have expressed some unpopular opinions but I know that
the best interest of the Daughters and the organization are at the core of my heart.
Unfortunately, I have become increasingly concerned about the negativity that is spreading
through our state adult leadership.

Specifically, I am frustrated and disappointed by the recurring instances of poor behavior that
have occurred within the council. The letter that was sent to the Supreme Guardian on behalf of
the Grand Guardian Council, and is attached for reference, was grossly incorrect and did
nothing to help move South Dakota Job's Daughters forward. A letter to criticize the election
process ended up being a slam on myself and Krista when we had nothing to do with the
decision made by the Executive Supreme Guardian Council. Even after all these years, we still
can't find a way to work together for the betterment of this organization. It is my hope that this
changes so that SDJD can continue to serve girls across the state.

To ensure a smooth transition, I have sent all the secretary supplies and property with Krista
Vandersnick, Supreme Deputy. Please reach out to her if you have any questions.

Respectfully,
Lyn Neiman, PGG

Please find a copy of the letter referenced above below in the following pages.



May 20, 2024

Supreme Guardian
Vice Supreme Guardian
Supreme Guide

Dear Supreme Line Officers:

RE: Concerns related to South Dakota Job’s Daughters

When we were notified of the decision to remove our Grand Guardian Council and transition to
a Jurisdictional Guardian Council, as Grand Guardian Council members we had not had the
opportunity to view the official documentation related to this determination. We were
informed by our current Grand Guardian, Krista Vandersnick, that the transition was
immediate. Is there a reason that you did not visit with anyone other than Krista and Lyn? Did
you talk to the incoming Jurisdictional Guardian Elect, Kaylene? Is there is a reason that
Supreme does not provide official documentation that contains the sequence of events that
need to occur with a timeline related to the transition period? We have always strived to work
within our GGC bylaws and feel that these are being circumvented to rush through the process.

Just as an FYI, we had been promised that we would be able to see the documentation that was
being submitted to the Supreme Line related to the potential of maintaining our GGC prior to it
being submitted. While many of the items in the document are correct there are certain items
that are not fact. Krista did not allow the opportunity for any input from anyone other than the
notes taken at the prior Grand Guardian Council meeting.

We have been assured by adult members of JDI from other Jurisdictions that you are fair and
will listen to both sides. For that reason, we provide the following:

There are many reasons why Carol White was elected to Grand Secretary. Carol White is a past
Grand Secretary and held the office for 8 years. When Lyn became the Grand Secretary, she
had virtually made things so difficult for her predecessor to get her not to run again for the
office. Tammy Wiese was in her first year as Grand Secretary. As an example, Lyn presented a
second set of minutes from one of our meetings indicating that Tammy’s weren’t complete.
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However, Lyn’s set of minutes were from a recording that neither Lyn, nor Krista, provided to
Tammy. This is the type of method they use to try to make it appear that someone else is
failing when in reality they have manipulated the circumstances.

The current Finance Committee was not allowed to complete the budget on their own, but



under the direction of the Grand Secretary, Lyn Neiman. You may ask how this can happen, but
our Grand Guardian controls the Zoom meeting scheduling. Several of us heard from members
of the committee and the current line officers that they were forced to make changes to the
budget that were outside of the bylaws. In effect, they were brow beaten into submission to go
along. They indicated it was essentially Lyn’s way or the highway. This issue was handled at the
Annual Meeting of the Grand Guardian Council, but not without harsh comments to members
from Lyn. She accused one member of being hostile when all they did was ask a question.

Lyn has created an environment that has discouraged many from being involved. She is not
doing her job (minutes are not distributed on time) and has physically attended only one
meeting in two years. She is constantly putting people down and will accept no one’s opinion
but her own. She and the Grand Guardian are from the same Bethel and have worked together
for years, creating even more problems.

This GGC paid for the training that has afforded Krista the opportunity to lead the Fearlessly
Kind Program by paying for these expenses. This training was promoted to be the life saver we
needed to assist us in gaining new members. Her training was completed over 2 years ago and
yet Krista was not willing to bring it forward to the public until her year as Grand Guardian.
Additionally, when it was launched, we were informed that we needed to make all the
arrangements, pay for all the expenses, and that it was not felt by her to be appropriate to
market Job’s Daughters during these sessions. It was a requirement to hold the sessions away
from the Masonic Centers so there would not be any stigma associated. Does this sound like
someone who is truly promoting our Order?

Equally concerning is the fact that we have been told that Krista is already re-writing the
bylaws. Should not this effort be in the hands of the Jurisprudence Committee? We are being
told that the bylaws must be submitted immediately after our Grand Bethel in June, while some
the line officers believe they have been told that they need to be submitted during the normal
timeframe (June-July). It would seem more essential that we work through these items as a
unified body to ensure that we are submitting the best revision of them as possible.

We would also like to request an unbiased individual to be the new Grand Deputy. The
members of this council will not find it easy to move forward with all the work that needs to be
accomplished if Krista is in that position. Two years ago, Krista convinced individuals to allow
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her to aspire to the office of VGG ahead of the current VGG. She only shared what she was
doing to Kaylene just prior to holding elections. She had not planned to tell Kaylene, but a PGG
advised her that she needed to be honest with Kaylene and not blindside Kaylene. Is this the
person you would want to be your Deputy if she had done this to you?

We believe our Grand Council has a better chance of surviving if we can do so without either of
these individuals being in any office of leadership. We hope that you will consider our
concerns, and help to provide communication with our members so that this transition can be



completed with the greatest amount of transparency and success.
In lieu of signatures, we are including names and phone numbers of the members who agree
with all of these concerns. You may reach out to any of them for confirmation.

Thank you for your consideration.
Members of SD Grand Guardian Council

Sandy Vanneman, PGG, 605-381-4423
Kathy Sannes, PGG, 605-345-1695
Karen Willis, PGG, 605-280-3998
Coleen Patmore, BG, 605-842-5225
Sally Richardson, PGG
Mona Kotas, PGG
Julie Bartekoske, PBG
Jennifer Blake, PGG
Jen Little, PBG
Kennedee Goodro, PBG
Kim Miles, PBG
Dawn Erk, PGG
Jessi Somsaath, PBG
Sarah Vanneman-Maskovich, PGG
Julia Knutson, PGG
Terry Knutson, PAGG
Andrea Friedrichsen, BG
Virgina Kaus, PGG
Bobbie Dueter, PGG



Amelia Knutson
JBHQ Report
JGC Meeting 9.21.24

My experience at supreme was overall pretty great. As someone who
may go into some sort of public office in the future, getting to be in a
similar environment was refreshing in a way. I loved being around all the
other girls and getting different viewpoints on certain subjects. We agreed
on some and disagreed on others. But, even though we may have
disagreed on some items we were all there for the same goal and same
reason. We were there to represent the girls in our state and bring their
concerns forward.

I learned that the adults do value our opinions. Getting the chance
to sit in those meetings and hear them stand up for us was refreshing.
Most of them try to convey the meaning of its "Job's Daughters, not Job's
Adults". They want our organization to grow just as much as we do, and will
do almost anything to help us.

I would suggest allowing Daughter Delegates from every Bethel to
attend the JGC meetings. As well as allowing some girls on committees,
especially Bylaws as we are in the process of rewriting them. If girls aren't
allowed on committees then they should at least allow them to view the
changes before implementing them into "law" or even before they are voted
on.

My recommendation is that one of the Supreme daughter delegates
is the JBHQ. In the past the JBHQ was the only member of the
Jurisdictional Family that didn't really have any duties at Supreme. The
Miss is competing for MIJD, and the Guardians are voting in the meetings.
But, if the state is going to send the JBHQ then she should be a delegate,
because it gives her a reason for going as well.

The second delegate could be chosen from the group of state
daughter delegates. Who, I believe, should be 16 or older, current or past
princess or honored queen. The bethels can determine from there who will
be their delegate on the state level.

Then, at our jurisdictional meeting, we can add a little fun into it and
draw the girl during elections. The names will be the current daughter
delegates from each bethel. That way they can go in prepared and know
what to sort of expect.



Lastly, I want to point out one of my favorite changes to the
ritual/handbook. We voted on making the "Job's Daughters" acrostic
optional. The reason why is because of how hard it is to translate. In
Portuguese the translation is Filhas de Jό. The first issue is that there are
12 letters in Job's Daughters and only 10 in the translation. There are not
direct translations to a lot of our words because of how poetic Portuguese
is. The translation for "Joy with gratefulness" ended up being nine words in
Portuguese. An adult delegate from Brazil even stood up to say that the
girls in Brazil hate doing the acrostic because it's so hard. We decided that
since Brazil holds most of the members in our organization (over 6,000 to
be exact) we need to be adaptable for them. We also found out that Job's
Daughters will soon be expanding into three different countries. One
country is a Spanish speaking country and they'll come across the same
issue with the acrostic. So instead of getting rid of it completely, we made it
optional. This is a great example of working together for a common goal.

Now that I have shared my experience about Supreme I come to you
with a heavy heart. There are many things, thoughts and feelings that I
must share with you today. I would appreciate it, if each of you listen to me,
not just hear me. Please listen to what I have to say. This is not easy for me
to do, however if we are to move forward and work together for the benefit
of South Dakota Job's Daughters, I need you to listen and ponder to
yourself what you can do for SDJD.

Grand was hard for each of us. It may be the very last Grand South
Dakota will ever have. All of us were hurt when the decision came down to
losing our Grand Charter, daughters and adults. However, it was the
daughters that took this news and this new path with great hopes and
positive attitudes. It took 3 days at Grand Session for those hopes to be
crushed. If adults cannot look at this opportunity to fix what is broken, try
new ideas, and open their minds and let the past be the past then soon
Job’s Daughters will no longer be in South Dakota.

There are a few things specifically from this Grand Session that I’d
like to address with you:

First, during GBHQ Hannah’s report, her mother was on a facetime
call with her dad. Unfortunately, he was unable to be there in person. It
seemed that this was quite upsetting to some of you. How do I know that?
Because I heard you. Hannah was speaking into a microphone and I could
still hear you. I wasn’t the only one that could hear you. And what are you
so upset about? That Hannah desperately wanted her Dad to hear her
speech? I’m aware of the difference between an open and closed meeting,



but I’m also aware that her Dad is a mason, has assumed the pledge of
honor, is a past associate bethel guardian, and is eligible to attend
meetings. There are many jurisdictions, including Supreme who allow for
virtual attendees. How do you think that made Hannah feel? While she was
sharing about her experience in serving SDJD you were talking and
complaining instead of listening to her. What does that say about the
support of the adults in SDJD? Well, to me it says that you don’t really care
what we have to say.

Second, you may or may not know that Bethel #12 has a dual
member from Wyoming. She happens to be a very good friend of mine and
she was finally able to attend a Grand Session in SD. Her name was drawn
for a jurisdictional office and all I could hear from across the room were
adults complaining and saying “why does she get a position?” She has a
position because she is a member of Bethel #12 and pays her dues. Again, I
shouldn’t be hearing these complaints and comments from adults. There
are better ways to ask than to be loud and rude where others can hear
you, especially that family and the daughter herself.

Lastly, if you have an issue with what a daughter is wearing, the
proper procedure would be to speak to an adult in charge of that
daughter and never where others can hear you. There were two instances,
that I know of, where your comments were heard by others.. Including
GIRLS! There could be a million reasons why a girl is wearing what she is
wearing and the LAST thing she needs is adults in SDJD, women who are
supposed to be mentors and supporters, judge and make public
comments on her clothing. I really don’t need to go into the details about
the fact that during the installation of the JGC a daughter was wearing
something deemed inappropriate by a few of you and it was because she
had a wardrobe malfunction. You thought it would be appropriate to
share your opinions on this matter in earshot of several other members. If
the dress code and “modest” formal dresses are more important to you
than accepting a daughter as she is, supporting her, and showing her love
then I need you to reconsider your participation in a girls organization
that is meant to build each other up.

Additionally, many of you adults complained about the formals that
were worn. They were not “modest enough”. Let me ask you this, have you
been formal shopping recently? Have you looked to see what is available in
our limited stores in SD and even online for formals and dresses? Have any
of you even looked at the cost of formals? Many of our daughters are
borrowing formals because their families cannot afford to purchase them.



Many of our daughter's struggle to find modest formals in general,
because they just aren’t made anymore. Parents find it hard to justify the
expense for something they’ll wear only a couple of times. Daughters heard
your comments about what they were wearing and how they looked in it. We
get enough body shaming at school and in the real world we do not need
to hear it from you as well! Unless you are going to require SDJD to
purchase your approved formals for every daughter member or you are
going to pay for formals, keep your negative comments to yourself. If you
feel you must, take your concern to the bethel guardian and not to other
people in the room.

If you don’t already know, youth are struggling. We are struggling with
mental health, physical health, keeping up with school and activities, body
image, friendships, and more! We don’t need to come to Jobs to be judged
by you. Girls told me that they're afraid to make mistakes, not have their
parts memorized, or even to miss a square corner because they know they
will disappoint you! A daughter came up to me in tears after my
installation, because she turned left, not right, and she just knew she
disappointed someone. SDJD MUST be a place of no judgment and
acceptance no matter what is going on in our lives. Right now, we are
missing that mark.

Because of the actions of many of you at Grand, I’ve been told that
many will not attend state functions anymore. I’m concerned that our next
state event will have limited attendance. It will be our first and our last
because of your behavior.

I’m not going to go into depth about the way you adults treat each
other in this organization, but I will tell you this; over the years daughter
members, including myself, have seen and felt the tension between many of
you. The snarky faces, the rude comments and tones in your voice, your
actions and attitudes. It’s worse than a group of middle and high school
girls. You would not allow us to treat other daughters that way and we
expect you to follow the same rules. You are the reason we don’t return
after majority. I can name many from just my bethel who are happy to help
us locally but refuse to get their CAV, be on a council to take further
leadership roles. You treated them poorly as a daughter so what is
stopping you from doing the same when they are an adult?

There are so many other groups that girls can be a part of, and they
are not choosing Job’s Daughters for a reason. Girls share what is said of
them because we are the only support we have. We can’t come to you
because it is you that is the issue. You all have already proved that by your



actions. Our members are leaving in search of where they will be accepted
even if that means not being part of anything. We are having a hard time
getting new members because many have heard the negativity and that
news travels faster than any good we can share.

It is really hard for me and really sad that I, an 18-year-old, had to
gather the courage to come to this meeting and face all of you to tell you
that your behavior is not acceptable and you all are acting worse than the
meanest girls any of us have experienced in our lives. And it breaks my
heart because you are killing this great organization. It’s not the girls, it is
you. This is not your JDI, this is MY JDI… OUR JDI. And you all need to
remember that much has changed over the past 10 years and longer. You
must open yourselves to the new way of doing things and you must show
respect to every daughter, and every adult, of this organization.

Please, I am asking you, begging you to change your ways. Open your
hearts to each other and to the daughters. Let the past go and look to the
future. Be the mentor that you say you want to be. You know that saying
“Bee the Change”. Well be it! If you don’t then there is no future for SDJD.

Respectfully,

Amelia Knutson

Jurisdictional Bethel Honored Queen 2024-2025



Ava Brown
MSDJD Report
JGC Meeting 9.21.24

Hello, during my term as MSDJD I plan to work heavily on promotion and strengthening our
relations with other organizations. I have also been planning to “Blanket the World with
Kindness”, which would consist of making tie blankets for the Shriners Children's Hospital
patients while also teaching the girls the importance of service and helping others.
In the upcoming weeks Amelia and I plan to attend the Shrine football game, participate in the
D-Days Parade, Daughters of the Nile Craft Fair and attending bethel meetings of all Bethels in
the State. I also plan to attend the Miss Montana Jobs Daughters Competition as a guest judge
and will be doing fundraising to help offset some of those costs

My experience at Supreme was absolutely incredible, I am very honored and grateful to have
been able to represent the state of South Dakota. I talked with other misses a lot about what
they have done to promote Jobs Daughters and work on membership, there were many ideas
shared that worked well for other states that I would love to try here in SD. We also talked about
social media and how that has helped other bethels and jurisdictions. I believe that we should
post all of the fun things that we do, both state and local, to appeal to the younger generations.

And now I want to move to a more serious topic. Growing up I have been involved in many
activities and organizations for girls. If there was drama, it had always lied within the girls, never
was it between the adults. Job’s Daughters International is for the girls and the girls only, the
adults are here to guide and support. We need you adults to be role models and to lead by
example. Job's Daughters teaches faith, friendship, respect, and empowerment. How are we
supposed to teach the young girls in this organization those key qualities if we are not giving
them good examples?

I know I was not at the majority of Grand, because I was selected to attend South Dakota Girls
State, but to get to Grand and within less than an hour have multiple girls come to me, almost in
tears, about things that they had witnessed and heard. They heard the comments you made
about them, they saw the looks that were exchanged and given. And I am not okay with that.
Grand is supposed to be a fun time for the girls to get together and celebrate SDJD, there
shouldn’t be tears, and there should never be adults hurting the girls’ feelings.

Through all of this I have realized that a major issue that we face with membership is the adults
behavior and unwillingness to change. Girls have told me that they are questioning whether they
want to be in Jobs or not because of how they have been treated. South Dakota Jobies are
incredibly smart, they can sense the hostility between the adults and they imitate it, because
you guys are their role models - They don’t see anything wrong with it because it is how the
adults act. I am a 4th generation Jobie, my Grandma Vera, PGG would be ashamed of the
behavior shown in our State.



We need all of you to fix this, we need all of you to figure out what the issue is and change it.
Jobs Daughters is in no way, shape, or form for any of you. This organization is for me, it is for
Amelia, and it is for all my Jobie sisters. I love this organization. I have the courage to come
here and speak to you right now because of Job's Daughters. It has given me so much and I am
not willing to let Job's Daughters fail in South Dakota because our adults can’t get along.

You may put your time, money, and effort into this organization - but it shouldn’t be for personal
gain, you should be putting all of that in because you love this organization and want to see the
girls thrive.

I would like to end in a prayer:
Lord, please bless our organization. Grace us with your love and guide us through these hard
times, as you did with your faithful servant Job. I pray that we are all able to grow in the grace
and knowledge of you lord and work from here on out to fix the challenges we face. In your
name we pray, Amen.

Respectfully submitted,
Ava Brown, MSDJD 2024-2025


